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DEPENDENT MEDICAL INSURANCE FOR CHILDREN OVER AGE 18 
 
Eligibility for medical insurance coverage for children over 18 is different from eligibility for the Board 
to contribute towards the cost of that coverage.  
 
 Currently State regulations (and eventually Federal will apply) provide that children up to age 26 who 
are unmarried, legal residents of Connecticut, and do not have insurance from their employer are eligible 
to be covered as dependents on the employee’s medical insurance.   The Board contributes towards 
dependent insurance coverage per the union contracts and the insurance established under the contracts 
is based upon the prior definition of dependents which required children to be unmarried, qualified as a 
federal tax dependent, and under age 25.   
 
If the child is not qualified as a federal tax dependent and is age19 to 25 then the employee has to pay 
the full cost.  Coverage is not available beyond the month in which a dependent attains the age of 26.  
The appropriate premium due will be determined by either a change in enrollment choice or a fair 
market value formula.  The monthly cost could exceed $650 based on the rates in effect July 1, 2010.   
 
Prior to March 31, 2010 the cost of coverage provided to an employee’s unmarried child who was 
qualified as federal tax dependent, between the age of 19 and 25 unless a full time student under age 23, 
was taxable to the employee.   
 
     
 
 
 
 

Dependents that are not qualified dependents under IRS 
definitions are allowed coverage between the ages of 
19-26 however the value of the benefit is billable to the 
employee.  The cost could exceed $650 per month. 
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TO:  VERNON SCHOOL ADMINISTRATORS 2010-2011 COST SHARING I S 12% FOR H.S.A. and  15% FOR THE PPO and DENTAL/ABCD.

RE:  Contract Term 2010-2011; Insurance Costs 2010-2011

Below is the schedule of benefits available under the labor contract.  Enrollment choices depend on the individual's needs.  Some benefits, such as Option A, AD&D,  supplemental life and 
disability are not available to retirees.  Payment responsibilities will depend on whether the administrator is actively employed, on a leave or retired.  Cost sharing is 12% for Option A & 15% for B; 
15% for basic dental and dental riders ABCD, 0% for disability; 100% for supplemental life.  Cost sharing will be collected by payroll deduction in 18-pays beginning in October and ending in June.  If the  
administrator is on a leave or retired, they are to remit with a check payable to the "Vernon Board of Education".  
 

INSURANCE INDIVIDUAL INDIVIDUAL INDIVIDUAL INDIVIDUAL  2-PERSON 2-PERSON 2-PERSON 2-PERSON  FAMILY FAMILY FAMILY FAMILY

TYPE COST/MO COST/YR COPAY/PAY COPAY/YR  COST/MO COST/YR COPAY/PAY COPAY/YR  COST/MO COST/YR COPAY/PAY COPAY/YR

OPTION A. HEALTH SAVINGS ACCOUNT 
HEALTH SAVINGS ACCOUNT 347.85$           4,174.20$         27.83$             500.90$               695.70$           8,348.40$        55.66$             1,001.81$            939.19$           11,270.28$      75.14$             1,352.43$           

$2,000/$4,000               

TOTAL 347.85$           4,174.20$         27.83$         500.90$           695.70$           8,348.40$        55.66$         1,001.81$        939.19$           11,270.28$      75.14$         1,352.43$       
   

  

OPTION B. PPO 
PPO 517.84$           6,214.08$         51.78$             932.11$               1,035.68$        12,428.16$      103.57$           1,864.22$            1,398.17$        16,778.04$      139.82$           2,516.71$           

MEDCO Rx 120.25$           1,443.00$         12.03$             216.45$               264.53$           3,174.36$        26.45$             476.15$               336.69$           4,040.28$        33.67$             606.04$              

TOTAL 638.09$           7,657.08$         63.81$         1,148.56$        1,300.21$        15,602.52$      130.02$       2,340.38$        1,734.86$        20,818.32$      173.49$       3,122.75$       

OTHER SUPPLEMENTAL PLANS
DENTAL
Full Basic Dental 26.43$             317.16$            2.64$               47.57$                 74.01$             888.12$           7.40$               133.22$               91.66$             1,099.92$        9.17$               164.99$              

Dental Riders ABCD 14.57$             174.84$            1.46$               26.23$                 40.79$             489.48$           4.08$               73.42$                 54.13$             649.56$           5.41$               97.43$                

TOTAL 41.00$             492.00$            4.10$           73.80$             114.80$           1,377.60$        11.48$         206.64$           145.79$           1,749.48$        14.58$         262.42$          

DISABILITY INSURANCE
Anthem LTD
/$100 of salary 0.22$           
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LIFE INSURANCE   

Anthem Life Insurance   

  Basic Term/$1000* 0.27 (2  xs salary rounded to the nearest $1,000. Maximum of $300,000)  

  AD & D/$1000 0.02   

  Supplemental/$1000 (Increments of $10,000 up to a maximum of $150,000)  

     age 00-29 0.06   

     age 30-34 0.07   

     age 35-39 0.09   

     age 40-44 0.15   

     age 45-49 0.25   

     age 50-54 0.41   

     age 55-59 0.63  

     age 60-64 0.96  

     age 65-69 1.47  

     age 70-74 2.32  

     age 75+ 3.49  

*Retired Administrators may continue their basic term life insurance.  Benefits reduce 35% on the policy anniversary date which occurs on or next follows the date they attain 
    age 65.  The post-reduction benefit will be reduced an additional 35% on the policy anniversary which occurs on or next follows thr date they reach age 70.  Coverage
    terminates at age 75.
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